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Last Week at a Glance
• Mass testing for in-person students and staff

– Wednesday-Friday
– 6 sites- APH at 2 sites for on-site family testing

• Austin ISD testing locations:
– Dobie Middle School
– Northeast High School
– Mendez Middle School
– Navarro High School
– Burger Stadium
– Travis High School

• Hours:
– Wednesday 12/2:

• 9:30 a.m. to 12:30 p.m. and 1:30 p.m. to 6:00 p.m.
– Thursday 12/3, Friday 12/4:

• 8:00 a.m. to 12:00 p.m. and 1:00 p.m. to 4:30 p.m.
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AISD Post-Holiday Mass Testing 
• Campuses notified and positives processed same day (incl. 

contact tracing)

Testing Site Utilization Chart 
(*includes APH family testing) 

**
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AISD Post-Holiday Mass Testing 

• 1,494 AISD total for 
mass testing

• 30 AISD positives
– 34 AISD positives if 

including 4 virtual 
learners (will not be  
included on 
dashboard)
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Last Week’s View for AISD 
(Mon 11/30- Sun 12/6)

• 69 confirmed positives (30 from mass testing)
– 34 from mass testing, minus 4 virtual learners= 30 total
– 39 not from mass testing

• 14 late reports from Thanksgiving week 
– 47 staff
– 22 students

• 135 quarantined for exposure 
– 30 staff
– 105 students
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AISD Positive Totals
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AISD Rapid Testing Totals
• District Positivity Rate (Using District’s rapid COVID-19 tests)

Employees Positive Students Positive Total Positive

– Week 1: 70 3 53 0 123 3
– Week 2: 311 8 349 6 660 14
– Week 3: 819 15 675 19 1493 34
– Week 4: 1200 26 1051 25 2276 51
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Last Week’s View for Austin/Travis 
County
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CDC Quarantine Guidance Change
CDC TEA APH

Quarantine Guidance • 10 days after last close 
contact w/o testing

• 7 days after last close 
contact w/testing (testing 
must happen at or after 
day 5)

• Must regularly monitor 
symptoms and have 
consistent mask use 

• Close contact staff 
members may continue 
working if they are 
asymptomatic  if necessary 
to preserve essential 
operations (only to be 
used in limited 
circumstances)

Gives school districts the option 
to choose any of the 4 options:
1. 10 days after close 

contact w/o testing
2. 7 days after close contact 

w/ testing
3. 14 days for duration of 

incubation period
4. Close contact staff 

continue working when 
necessary (limited)

Austin/Travis County health 
authority emergency rules still 
require a 14-day quarantine
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COVID-19 Vaccine Distribution
• Teachers are considered essential workers and are 

being considered in vaccine distribution priority 
group

• Estimating availability of vaccine for this priority 
group in early to mid-Spring 

• 2-part series
• Compliance with other health measures is still 

essential 
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This Week at A Glance 
• In-home COVID-19 testing starts today for 32 Title I schools in COVID-19 hotspots through APH
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Benefits Review Committee
● Leslie Stephens – Interim Chief Human Resources Officer

● Dr. Anthony Mays – Chief of School Leadership

● Elizabeth Casas – Chief of Academics

● Brandi Hosack – Executive Director, Human Capital

● Ylise Janssen – General Counsel

● Dr. Jacob Reach – Chief of Government Relations and Board Services
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Accommodations
● How the fall process was different from the process for spring

● What medical conditions were considered?

● Can the employee perform their duties from a remote location?

● Does the employee perform a unique job function?

● Is the employee a supervisor?
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Accommodations
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Accommodations
● Currently 56% of the teacher requests for 

accommodations are coming from 27% of 

the schools.
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Update on COVID-19 Expenditures
Category FY2020 FY2021 Total-To-Date

Distance Learning Platforms / Software $2.1m $2.6m $4.7m

Chromebooks / IPads / Hotspots / Hardware $2.9m $9.8m $12.7m

Deep Cleaning $0.4m $0.0 $0.4m

PPE Supplies $3.1m $2.2m $5.3m

Meal Delivery / Technology Delivery $8.0m $5.6m $13.6m

Related Wages (overtime & repurposed 
salaries)

$14.5m $0.0 $14.5m

Total
* All data as of 11.30.2020

$31.0m $20.2m $51.2m
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COVID-19 Reimbursement Opportunities
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Opportunity Administered 
Through Description Eligible Items Estimated 

Reimbursement

Governor’s Emergency 
Education Relief (GEER)
Fund

Texas Division of 
Emergency 
Management 
(TDEM)

Disbursement of PPE and Thermometers.  
Supplies delivered in July & September.

N/A No funding 
forthcoming.

CARES Act 
(ESSER Fund 266)

Texas Education 
Agency (TEA)

This is a $16.9m grant to offset the loss in 
state/local funding.

• Continuous Learning, Payroll in Various Areas, PPE, 
Disinfection 

$0m

Coronavirus Relief Fund 
(LEA2020 Fund 277)

Texas Division of 
Emergency 
Management 
(TDEM)

Expenses must have occurred from March 1 
through May 20, 2020.
Application submit on September 30, 2020. 

75% of eligible costs:
• Continuous Learning ONLY, Unbudgeted Hardware, 

Software and Staff, Redirected to Support Distance 
Learning

$3.7m

Coronavirus Relief Fund
(Operation Connectivity –
Prior Purchase 
Reimbursement Program)

Texas Education 
Agency (TEA)

Expenses must have occurred from May 21 
through December 11, 2020. 
Application submit on December 1, 2020.

75% of eligible costs:
• Distance learning, Technological improvements,

Payroll costs for developing online learning capabilities

$9.7m

Federal Emergency 
Management Agency
(FEMA) Assistance

Texas Division of 
Emergency 
Management 
(TDEM)

Expenses much have occurred from January 
20 through March 13, 2020. Grant of Last 
Resort. 
Planning to submit application before end of 
calendar year.

75% of initial costs for:
• PPE, Disinfection, Related staff cleaning overtime

TBD

Total
* All data as of 11.30.2020

$13.4m
18



19


