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Campus Mission
To create a secure and collaborative climate where the Gorzycki community is empowered to challenge, design, build and lead tomorrow's world citizens through
awareness and engagement.
Texas Public Education Mission Statement
The mission of the public education system of this state is to ensure that all Texas children have access to a quality education that enables them to achieve their potential
and fully participate now and in the future in the social, economic, and educational opportunities of our state and nation. That mission is grounded on the conviction that a
general diffusion of knowledge is essential for the welfare of this state and for the preservation of the liberties and rights of citizens. It is further grounded on the conviction
that a successful public education system is directly related to a strong, dedicated, and supportive family and that parental involvement in the school is essential for the
maximum educational achievement of a child. (TEC Title 2, Ch 4, Sec.4.001)

Austin Independent School District Mission
Austin ISD educates more than 80,000 students and embraces 129 diverse school communities in one of the fastest-growing metroplexes in the country. In partnership with
our families and our community, AISD's mission is to provide a comprehensive educational experience that is high-quality, challenging and inspires all students to make a
positive contribution to society. We partner with world-class universities, innovative businesses, nonprofit organizations and engaged community leaders to prepare our
students for college, career and life.
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Comprehensive Needs Assessment

Demographics

Demographics Data Sources

% of beginning teachers (TAPR)
% teacher turnover
https://txschools.gov/

Demographics Strengths
STAAR Performance 2018-2019

African American passing Reading STAAR improved from 80% (2018) to 89% (2019)
African American passing Math STAAR improved from 82% (2018) to 89% (2019)
Econ Dis passing Reading STAAR improved from 79% (2018) to 80% (2019)

Econ Dis passing Math STAAR improved from 77% (2018) to 84% (2019)

Econ Dis Writing STAAR improved from 50% (2018) to 71% (2019)

. L] L) L] L[]

11% of teachers are first year teachers
36% of teachers have 11-20 years of experience

Our teacher ethnicity is comparable to student ethnicity

African American students 1.5%. African American teachers 1.3%
Hispanic students 21.6%. Hispanic teachers 19.5%

White students 65.4% White teachers 77.8%

African American students enrolled in GT 18.5%
Hispanic Students enrolled in GT 14.1%

Demographics Weaknesses

Students in special programs still struggling to reach Meets standards academically.

Demographics Needs
DMAC Solutions ® Page 3 of 36
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Comprehensive Needs Assessment

There is a need to continually review strategies to support ESL/ELL, SpEd and 504 identified learners within an
accelerated, alternative, academic environment while meeting standards. Barriers exist due to significant learning gaps or impairments in learners identified by program
qualification guidelines.

There is a need to remain culturally aware of our current learner needs.
There is a need to establish and maintain strong, positive relationships for all learners.

Demographics Summary

GMS will continue to support students in special programs by providing PD for teachers and including special education support staff in PLCs with content area general
education teachers.

GMS will continue new teacher mentor program to promote growth and retention of teachers on the campus.
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2020-21 Campus and Targeted Improvement Plan Checklist: Gorzycki (62)
Refer to the Notes column for requirement criteria. Required data should be addressed somewhere in the CIP/TIP.

Indicator Data Source 2018-19 2020-21 Goal
2019 State Accountability Ratings
State Overall Scaled Score TEA 94 91 No Data TBD
State Domain 1: Academic Achievement Scaled Score TEA 94 94 No Data TBD "
i i 2018-
State Domain 2, Part A: Student Growth Scaled Score TEA 84 81 No Data TBD Required tollie Stdiassed if SNy 2015
19 scaled scores were less than 70.

State Domain 2, Part B: Relative Performance Scaled Score TEA 79 80 No Data TBD
State Domain 3: Closing the Gaps Scaled Score TEA 95 85 No Data TBD

- 2 — - T
Consistently Underperforming/Historically Underserved Student TEA _ o No Data - xmnc_._.ma ﬁ.v be mngﬂmmmmn_ if any groups
Groups were identified in 2018-19

2019-20 Strategic Plan Scorecard Goal 1: Increase student achievement through a strong literacy foundation for all.

% of m:m.__m: Learners at Advanced High or made one year of TELPAS No Data RequlFad iF <36
Composite Progress

2019-20 Strategic Plan Scorecard Goal 2: Ensure personal development and critical thinking skills through excellence in learning experiences.

GPM 2.5. SY 2020-21 goal pending

Campus SEL implementation survey score SEL Survey No Data finalized Strategic Plan Scorecard.
Recommended if MS/HS <50, ES <61

2019-20 Strategic Plan Scorecard Constraint 3: Do not allow the district to conduct itself in an inequitable or discriminatory manner.
% African American students enrolled in Gifted/Talented (GT) CPM 3.3. SY 2020-21 goal pending finalized

programs TEAMS 17.9 18.5 No Data 180 Strategic Plan Scorecard.
% Hispanic students enrolled in Gifted/Talented (GT) programs TEAMS 135 14.1 No Data TBD S w..b. SY 2020-21 goal pending finalized
Strategic Plan Scorecard.
My classmates treat me with respect Student
7 PM 3.5. SY 2020- ing finali
My classmates show respect to each other Climate NA 86 90 TBD CPM 3.5 21 goal pending finalized
) Strategic Plan Scorecard.
My classmates show respect to others who are different Survey
. Stud .6. - ing finali
#hpmssuspansions (all stuterts) u .m:ﬂ 18 21 it TBD CPM w.m SY 2020-21 goal pending finalized
Services Strategic Plan Scorecard.
Physical I CPM 3.7 Required to be addressed if
Campus rating on the Coordinated School Health (CSH) Survey y . Exemplary Exemplary No Data P : ¥ 2018-19 was not Exemplary or
Education Recognized -
Recognized
Required to be addressed if 2019-20
was not Exemplary or Recognized.
Ratings for campuses with extenuating
Campus' rating on the current year's GT Campus Accountability Advanced RIS — cirinlistic Exemplary or | circumstances will be recalculated after
Monitoring Plan Academics P Eeary P Recognized buildings reopen. No one has been

penalized in existing calculations for not
completing tasks because they could
not return to their campuses.
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Comprehensive Needs Assessment

Staff Quality, Recruitment and Retention

Staff Quality, Recruitment and Retention Data Sources

PPfT results for teachers
Staff (TELL) Survey results
Staff Development

Staff Quality, Recruitment and Retention Strengths
« Teachers are encouraged to reflect on their own practice
« Professional learning opportunities are aligned with the school's improvement plan

« Professional development enhances teacher's abilities to improve student learning
« Teacher placements are strategic, based on student need, and teacher strengths

Staff Quality, Recruitment and Retention Weaknesses

we do not have a high turn over rate for teachers or support staff,

Staff Quality, Recruitment and Retention Needs

continue needed support for special education staff.

Staff Quality, Recruitment and Retention Summary

Teachers are encouraged and supported as they complete professional Pathways for Teachers. When we have open positions, we use referrals from high performing teachers
in the recruitment and selection of staff. Teacher leaders serve on interview committees. Ongoing support includes administrative observation and instructional coaching.
Teachers are invited to attend learning walks with administrators and teacher leaders.

Campus mentor program continues to be supported for all new to the district/ new to campus teachers.

Staff members are selected based upon certification areas, technology adaptability, experience in best practices with struggling learners and relationship

DMAC Solutions ® Page 12 of 36 7/12/2021



Comprehensive Needs Assessment

Staff Quality, Recruitment and Retention Summary (Continued)

building skills.

Curriculum, Instruction and Assessment

Curriculum, Instruction and Assessment Data Sources

GT-CAMP ratings
MOY disaggregated by grade, subj., & stud. grp.
STAAR disaggregated by subj., grade, & stud. grp.

Curriculum, Instruction and Assessment Strengths

curriculum aligned to YPG and TEKS

dedicated time for common assessments

Instructional materials with key ideas, essential questions
alignment of grade level content area teachers
classroom visits

L] L] [ ] L] L]

Curriculum, Instruction and Assessment Weaknesses

« data review of formative assessments and interventions/reteach for students not meeting the standards

Curriculum, Instruction and Assessment Needs

PLC planning time as priority
technological support and training

DMAC Solutions ® Page 13 of 36
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Comprehensive Needs Assessment

Curriculum, Instruction and Assessment Summary

Campus teachers create daily lessons plans that include clear objectives and aligned activities. Instructional materials contain depth and rigor to engage students. Teachers are
provided needed virtual instructional platforms to engage students. Teachers continue to implement district provided curriculum.

Family and Community Involvement

Family and Community Involvement Data Sources

District Family Survey results
https://txschools.gov/

Family and Community Involvement Strengths

« the school does a good job of encouraging parent/guardian involvement

« this school maintains clear, two-way communication with the community

« community members support teachers, contributing to their success with students
« Parents/guardians are influential decision makers in this school

« Parents/guardians know what is going on in this school

Family and Community Involvement Weaknesses

disparity between district communications to community and school communications with community

Family and Community Involvement Needs

continue to encourage and support community and family involvement

Family and Community Involvement Summary

DMAC Solutions ® Page 14 of 36 7/12/2021



Comprehensive Needs Assessment

This school has an active Campus Advisory Council (CAC) that holds regular open meetings, includes members that are parents, community representatives, and staff. It has
elected officers that reviews campus' TAPR and other needs assessment data, provides input on the Campus Improvement Plan, approves the campus budget, and approves
the campus professional learning plan each year.

GMS will continue to ensure consistency, clarity and inclusivity of all messages, and encourage opportunities for authentic engagement of parents, residents, community
members and business partners

Foster dynamic relationships and a common culture to enrich student learning experiences and strengthen the community

School Context and Organization

School Context and Organization Data Sources

% teacher turnover

CAPR results for administrators
GT-CAMP ratings

Staff (TELL) Survey results

School Context and Organization Strengths

« Campus leaders have a comprehensive list of responsibilities, including teachers assigned for supervision
« weekly meetings as an administrative team

« weekly meetings in PLC

« Performance expectations are clear and measurable

« Principal improves and coaches campus leadership

o Teachers are encouraged to participate in leadership roles

« Plan for Professional Learning

School Context and Organization Weaknesses
« The faculty has an effective process for making group decisions to solve problems

« teachers have an appropriate level of influence on decision making in this school
« documentation of teacher professional learning

DMAC Solutions ® Page 15 of 36 7/12/2021



Comprehensive Needs Assessment

School Context and Organization Needs

continued support of teacher leaders and leadership staff. Continue monitoring classroom visits and learning walks as related to the virtual environment
Create a plan for embedded professional development to provide teachers time to complete GT trainings.

School Context and Organization Summary

Campus instructional leaders meet weekly to discuss campus concerns, campus needs, teachers and student needs.
Gorzycki Cabinet meets monthly to discuss and make decisions to support campus, teachers and student needs and concerns.
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CLICK THE HYPERLINKED STATEMENT BELOW:

individual questions and assist:

Principal: 6-hr | Counselor: 6-hr
Campus Principal iTUpdste | GTUpdate | _Final Rating

State

State
Standard Exemplary | Exemplary

Revised Texas State Plan 581 591

Date 05101/20 05/01/20

Atleast one.
100% Required | _counselor Counselor Training Counselor Training | Counselor | Training |Counselor | Training | Counselor | Training | Counselor | Training |Counselor| Training | Counselor | Training

Requirement

Foundations
(0212017); GT

Update
Atiison Lupe Molina YES YES 91% 88% 90% 86% 90% YES YES YES  |EXEMPLARY __|Farid Razavi (01/2020)

(0212017); GT
ouT OF Clelia Parlange-Valdes  |Update
Andrews Diana Vallejo YES YES 88% 83% 86% 83% 90% NO YES YES _ |COMPLIANCE _|(registered whole chid) _|(02/2020)

Foundations
(11/2000); GT
Update Foundations
Baldwin Jennifer Murray YES YES 100% 100% 100% 100% 100% YES YES YES  |EXEMPLARY __|Angela Gomez-Pena _|(02/2020) Lindsay Holley __|(09/2019):

Foundations [Foundations
(09/2012); GT (09/2017);

Update Update
Baranoff Beth Cantu YES YES 88% 100% 94% 98% 100% NO NA YES _|INCOMPLIANCE |Jane Tackett (09/2019) Denise Solis (07/2019)

Update
Barrington i h YES YES 88% 100% 94% 88% 90% YES YES YES  |EXEMPLARY _|SaraiVazquez (0212020)

Update
Barton Hills Kati Acht YES YEs 93% 100% 97% 100% 100% YES YES YES  |EXEMPLARY _|Stephanie White (07/2019)

Update
Becker Valerie Borch YES YES 100% 100% 100% 81% 90% YES YES YES  [EXEMPLARY _|Amy BassettWels (09/2019)

ouT OF Updat
Blackshear Rick Garmer YES YES 75% 4% 60% 95% 100% NO YES YES  |COMPLIANCE _|Juiissa Lopez (1012019)

(10/2011); GT
Blanton Dora Molina YES YES 100% 100% 100% 92% 100% YES YES YES  |EXEMPLARY |PatRios Upc:

Foundations
Brenda Franco  |(04/2018); GT
Wendy Bruck (registered |Foundations | (registered whole.

child)

ouT oF Update
Blazier Leti Pena-Wilk YES YES 70% 82% 76% 89% 20% NO YES YES  |COMPLIANCE |whole chid) (01/2010): 101/2020)

Foundations
1112014), GT

Update
Boone Alan Stevens YES YES 100% 100% 100% 95% 100% YES YES YES  |EXEMPLARY __|Nicole Lozo (09/2019)

Foundations
Brentwood Amber Laroche YES YES 100% 100% o7% 98% 100% YES YES NA__|INCOMPLIANCE |Tess Mcke (0812019

Registered
Foundations
10010872019, GT

Update
Brooke (Grisclda Galindo-Vargas YES YEs 89% 100% 95% 98% 100% NO YES YES _|INCOMPLIANCE |Jena Razavi (0212020

Updat
Brown Veronica Sharp. YES YES 100% 100% 100% 83% 90% YES YES- AVID YES  [EXEMPLARY |Stepanie Reyna (0212020)

Update
Bryker Woods Kistina Muehing YES Yes 95% 100% 98% 90% 100% NO YES YES  |INCOMPLIANCE |Katie Goo (1212019)

(09/2017); GT
Sharon Hudspeth- Update
Campbell Keith Moore YES Yes 100% 100% 100% 82% 90% YES YES YES  [EXEMPLARY |Holmes (10/2019)

Melissa Stangle Foundations
(regi

Casey Lina Villarreal YES Yes 88% 93% 91% 88% 90% YES YES NO chig) |(04/2018):

[Foundations
(1012007); GT

Update
casis Sam Tinnon YES YEs 87% 100% 94% 100% 100% NO YES YES  [EXEMPLARY |Veronica Colegio (07/2019)

[Foundations
(1012013); GT Registered
Foundations

Cory Matheny,
YES 109/08/2019

Update
Clayton | Amy Gonales YES YEs 96% 100% 98% 100% 100% NO YES |INCOMPLIANCE |Denise Bery. (02/2020) Robi

[Foundations
(01/2015); GT
Priscila Sanchez-
Emamian

Update
Cook YES YEs 100% 100% 100 100% 100% YES NiA YES  [EXEMPLARY |Janetio Ruiz (02/2020)

[Foundations

(1012007); GT

Michelle De Marco
o)

Update
Cowan Travis Brunner Yes YEs 100% 95% 98% 100% 100% NO YES YES [INCOMPLIANCE |(Pundt) (07/2019) Christi d

[Foundations

eT 3
Foundations (02/2019), ~ |Update
T

Heather Petruzzini ves Yves 100% 100% 100% 100% 100% YES YES YES |IN COMPLIANCE (09/2019)

[Foundations
(04/2018); GT

Update
Davis Jennifer Daniels Yes Yves 90% 100% 95% 94% 100% NO YES YES  |INCOMPLIANCE |Sherry Garza (01/2020)

oundations

(0912014); GT (11/2013); GT
Update Update

Dawson Tania Jedele YES YES 80% 100% 90% 81% 90% YES YES YES  [EXEMPLARY |Nora Zaizar (10/2019) Sarah Murrmann __|(09/2019)

GT Foundations
Doss Nathan Steenport YES YES 96% 95% 96% 90% 100% NO YES NA_|INCOMPLIANCE |Natalio Perez (01/2020)

[Foundations
(042002); GT
Update

Notasch Romero YES YES 100% 100% 100% 100% 100% YES YES YES  |INCOMPLIANCE |Autumn Messinger (01/2020)

[Foundations
(10/2011); GT
Update
Govalle Paula Reyes YES YES 100% 100% 100% 100% 100% YES YES YES  |INCOMPLIANCE |Duice Gonzalez (0212020)

Foundations
Pared YES YES 93% 86% 90% 53% 80% YES NiA NA_ [EXEMPLARY |Britiney Shaw (10/2019);

Graham

(11/2013); GT
ouT OF p
Guerrero-Thompson __|Briana Garcia vES 4% 73% 84% 93% 100% NO NiA YES  |COMPLIANCE |Claudia Villarreal (0212020)

[Foundations
(0212018); GT
Update

Gullett Tisha Brown YES vEs 100% 93% 9% 9% 80% YES e YES  [EXEMPLARY |Cindy Brackmeyer 01/2020)

Foundations
Harris Ana Maria Dwiggins YES YES 100% 100% 100% 75% 80% YES NA Daniela Garcia (0212020

Foundations
(1012017); GT

Update
Hart Sonia Tosh YES YES 100% 100% 100% 88% 90% YES YES YES  |EXEMPLARY _|Danielle Trejo (01/2020)
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CLICK THE HYPERLINKED STATEMENT BELOW:

individual questions and assist:

Principal: 6-hr | Counselor: 6-hr
Campus Principal iTUpdste | GTUpdate | _Final Rating

State

State
Standard Exemplary | Exemplary

Revised Texas State Plan 581 591

Date 05101/20 05/01/20

Atleast one.
100% Required | _counselor Counselor Training Counselor Training | Counselor | Training |Counselor | Training | Counselor | Training | Counselor | Training |Counselor| Training | Counselor | Training

Requirement

Update
Highland Park Katie Pena YES YES 100% 100% 100% 100% 100% YES YES YES  |EXEMPLARY _|CariLand (1012019)

[Foundations [Foundations
(11/2015); (0212019);
Campus GT Campus GT
Update

p p
Hill Jack Drummond YES YES 100% 100% 100% 88% 90% YES YES YES  [EXEMPLARY |Stephanie Winfrey 01/07/2020) (01/0712020)

Houston iberto Al YES YES 100% 100% 100% 54% 80% YES NA NA__ [EXEMPLARY __|Leticia Fuentes (0212020

Jordan  Adrienne Williams YES YES 75% 100% 88% a4% 80% YES YES YES  |EXEMPLARY (0212020)

Joslin Chaolin Chang YES YES 100% 83% 92% 83% 90% YES NA YES  |EXEMPLARY _|Stephanie Tumer (0212020)

Foundations Foundations

U
Kiker |Alma Chapa Moore. YES YES 84% 80% 82% 100% 100% NO YES YES __|INCOMPLIANCE |Kathryn Bankston (0212020) Randy Fraser (102019)

Heather (Scholl) Angela Viera Campus GT |Foundations
armelee

Kocurek YES YEs 100% 100% 100% 100% 100% YES YES YES  |EXEMPLARY __|Update (01/2020) (09/2014);

Foundations
(102016); GT

ouT OF Update
Langford Dounna Poth YES YES 57% 25% 1% 83% 90% NO YES YES _|COMPLIANCE (01/2020)

Updat
Lee ohn Hewleit YES YES 100% 100% 100% 92% 100% YES YES YES  |EXEMPLARY _|Leah Gibert 09/2019)

Updae
Linder Melissa Rodriguez YES YES 100% 100% 100% 88% 90% YES NiA YES  |EXEMPLARY _|Becky (01/2020)

Update
Maplewood Vickie Jacobs YES YES 100% 87% 94% 100% 100% NO YES YES __|IN COMPLIANCE _|Keli Kirk (0212020)

Updat
Mathews Grace Brewster YES YES 100% 100% 100% 83% 90% YES YES YES __|INCOMPLIANCE |Robin English (01/2020)

(11/2013); GT

Update
McBee Yvette Celorio Reyes YES YEs 100% 100% 100% 82% 90% YES NA YES  [EXEMPLARY | (07/2019)

ouT oF Lisa Schmitz (registered | Foundations
Menchaca Eliza Loyola YES YES 85% 36% 61% 84% 90% NO YES YES  |COMPLIANCE _|whole chid) (09/2002)

[Foundations

(01/2015); GT
date

Metz Martha Casil YES YES 100% 100% 100% 100% 100% YES YES-AVID | YES-AVID |EXEMPLARY |Laura Ferer (07/2019)

[Foundations [Foundations

Update .
s Lall Beachum Yes ves 100% 100% 100% 100% 100% Yes Yes YES  |EXEMPLARY |lindaWhatle (092019) _|Kiistina Kem 0912019)

[Foundations
(09/2019);

ouT oF
Norman-Sims Wendy Mills YES YES 80% 100% 90% 84% 90% YES NO NA _ |COMPLIANCE

oundations [Foundations

(1012011); GT (1012013); GT
Update/CPI- Update

Oak Hill Lori Komassa YES Yes 100% 92% 96% 100% 100% NO YES YES [INCOMPLIANCE |Mayra Rosales (08/2019) Erika Ahumad 06/2019) CPI

[Foundations
(0212019); GT
Update

ouT OF
0ak Charlsie Johnson YES YEs 71% 100% 86% 90% 100% NO YES YES  [COMPLIANCE |Rae Comeau (0212020)

[Foundations
(0212019); GT
Update

0dom dra MeWill YES Yes 90% 88% 90% 88% 90% YES YES - AVID YES  [EXEMPLARY h 1 (09/2019)

[Foundations
(0212019); GT
Ortega Jennifer Stephens YES YES 70% 100% 85% 75% 80% YES YES YES  |EXEMPLARY |Catherine Molina Updat

Foundations
(10/2016); GT
Update

Overton Courtney Colvin YES YES 100% 2% 96% 93% 100% NO YES YES _|INCOMPLIANCE |Becky Adams (09/2019)

Foundations
1 Ch (09/2019)

Padron Rafael YES Yes 100% 75% 88% 80% 20% NO YES NA_|INCOMPLIANCE

Foundations
(0212019); GT

Update
Paim Rhods Col YES YES 100% 100% 100% 90% 100% YES YES YES  |EXEMPLARY _|Nancy Puga (01/2020)

Foundations
(0912017); GT Registered
Update Katie (Katherine) | Foundations
Patton Amanda Branle YES YES 100% 100% 100% 91% 100% YES YES YES __|INCOMPLIANCE |Caroline Sanchez 1112019) Beck 1010312019

Foundations
Pease Stacy Foss YES YES 100% 100% 100% 76% 80% YES YES NA__[EXEMPLARY lyssa Sh (09/2019):

Foundations

(0212015); GT
ouT oF Update

Andrea Williams YES YES 57% 75% 66% 84% 20% NO YES YES  |COMPLIANCE 112019)

Foundations
(10/2011);

Perez K: YES YES 80% 100% 90% 62% 80% YES YES YES  |EXEMPLARY (0712019)

Foundations
Pickle Lauro Davalos YES Yes 100% 100% 100% 15% 80% YES YES NA__ [EXEMPLARY |Brenda Hemandez. (11/2019)

GT Foundtaions
Pillow Yvette Cardenas YES YES 100% 100% 100% 100% 100% YES YES NA__[EXEMPLARY __|Leigh Weyand (0212020

Foundations
(0912002); GT

Update
Pleasant Hill Krisi YES YES 100% 100% 100% 90% 100% YES YES YES  |EXEMPLARY _|Eiise Edwards (09/2019)

Foundations
(03/2016); GT

Update
Reilly. Corinne Saenz YES YES 100% 100% 100% 80% 90% YES YES YES  |EXEMPLARY _|Deyanira Chavez (1212019)

Foundations
Ridgetop Kara Schultz YES YES 100% 100% 100% 85% 90% YES YES NA EXEMPLARY __|Christina Lopez (102019)

Christina Barbara Foundations
Rodriguez | Monica (Vi Mill YES YES 100% 100% 100% 89% 20% YES YES NA EXEMPLARY __|(matemity leave) (0212018);
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CLICK THE HYPERLINKED STATEMENT BELOW:

Principal: 6-hr | Counselor: 6-hr
Campus iTUpdste | GTUpdate | _Final Rating
State State
Standard Exemplary | Exemplary
Revised Texas State Plan 581 591
Date 05101/20 05/01/20
Atleast one.
Requirement 100% Required | _counselor Counselor Training Counselor Training | Counselor | Training |Counselor | Training | Counselor | Training | Counselor | Training |Counselor| Training | Counselor | Training
Foundations
(1012011); GT
Update
Sanchez | Azucena Garcia YES vEs 67% 100% 84% 89% 90% NO YES- AVID YES |IN COMPLIANGE |Linda Waslelewski l01/2020)
Norman-Sims (dupiicats -
[ r
Accountabilty's multiyear
[Foundations [Foundations
(1012003); GT (09/2002); GT
Update Update
st Elmo Ben McCormack YES Yes 100% 100% 100% 100% 100% YES YES YES  [EXEMPLARY [imelda Acost: (01/2020) Vadelia Perry (09/2019)
Foundations
(03/2016); GT
Update
Summitt Ariel Greco YES YEs 96% 100% 98% 97% 100% NO YES YES  |INCOMPLIANCE |Courtney Cardosa (09/2019)
[Foundations
(06/2016);
Update
Sunset Valley | Marizza Marquez YES YES 87% 92% 90% 83% 90% YES YES- AVID YES EXEMPLARY Debr St (07/2019)
[Foundations
(11/2014); GT
Michelle Amezquita- jpdate
Navarro Yves YES 100% 83% 92% 87% 90% YES YES YES  [EXEMPLARY |Rosalie Piedra (02/2020)
[Foundations
(0912017); GT
o
Dinorah Bores Yves Yves 100% 100% 100% 88% 90% YES YES YES  [EXEMPLARY |Ana Thomton Vasquez |(1212019)
[Foundations
(04/2018); GT
jpdate
Widen Jennifer Pace Yes YEs 100% 83% 92% 67% 80% YES YES YES  |EXEMPLARY _|Megan (Cristwel (11/2019)
[Foundations
(11/2018); GT
Natalie Cardona- ipdate
Witliams Vilanueva YES YES 100% 100% 92% 100% 100% YES YES YES  |EXEMPLARY _|Karia Stewart (09/2019)
[Foundations
(09/2005); GT
jpdate
Winn  Anayansi Blessum Yves YES 86% 100% 93% 90% 100% NO YES YES |INCOMPLIANCE |Julie Meacham (09/2019)
[Foundations
(09/2012);
Update
Wooldridge Sheri Mull Yves vES 100% 100% 100% 61% 80% YES YES YES  [EXEMPLARY |Terri Aguire (07/2019)
louT oF (Oscar Torres (registered |Foundations
Wooten Yves YvES 88% 100% 94% 73% 80% YES YES YES  [COMPLIANCE |whole child) (10/2016);
[Foundations
(0212016); GT
Update
Zavala Jose Mejia ves vES 100% 100% 100% 100% 100% YES YES- AVID YES  |EXEMPLARY _|Laura Del Guidice (1212019)
[Foundations
(0212013); GT
Update
Zilker  Alicia Hill YES vES 4% 88% 91% 88% 90% YES YES YES  |EXEMPLARY _|Elizabeth Vreeland (0212020)
Foundations
(0212019); GT
Update
Webb Primary. landa L YES YES 100% 100% 100% 83% 90% YES YES YES  |EXEMPLARY _|Stephanie Berrios (01/2020)
New Southwest ES
“yellow
means that
“red means
ouT OF Chanara  |712019 GTU, traiing in [that they are:
Bailey ohn Rocha YES 2005 YES 77% 80% 8% 91% 100% NO YES YES  |COMPLIANCE |Coach Frels Corrie Puscas Windham __|4/2018 GTU 1920 pending
1172012 GTF,
512002 GTF,
1112015 GTU, 512008 GTF,
712015 GTU, 1112015
712016 GTU, 1012008 GTF, GTU, 712016
1412018 GTU, 1112015 GT GTU, 312019
212019 GTU, 1412018 GTU, GTU,
Bedichek Michael Herbi YES 2018 YES 93% 100% o7% 81% 90% YES YES - AVID YES  |EXEMPLARY |Lori Carlson 912019 GTU 1212019 GT 1012019 GT
ouT oF Jenna
Burnet Marvelia De La Rosa YES 2018 YES 57% 64% 61% 83% 90% NO YES YES  |COMPLIANCE |Ricardo Betancourt 1212019 GTE rica Rami Wiliams __|GTU 12/2019)
712015 GTF,
1212015
GTU, 612016
GTU, 612018
ouT oF 912015 GTF, Jennifer GTU,
Covington Tai Choice YES 2018 YES 83% 50% 67% 93% 100% NO YES YES  |COMPLIANCE _|Jennifer Escobedo 1112015 GTU_|James Haenisch _|11/2012 GTF 1212010
912012 GTF,
ouT OF 41218 GTU,
Dobie Jesse De La Huerta YES 2018 YES 78% 100% 89% 100% 100% NO YES YES  |COMPLIANCE |Kendra Bircher Lisa Gorzell 312019 GTU
Jennifer 212017 GTF,
FulmorelLively Stacie Holiday YES 212019 YES 81% 100% 90% 88% 90% YES YES - AVID NO Z06 Hunter Michelle Garcia Lamm 412018 GTU
512005 GTF.
112017 GTU,
ouT OF 212019 GTF, 9 GT
Garcia Alphonso Warfield NO YES 69% 62% 65% 90% 100% NO NiA YES  |COMPLIANCE |Angelikah Ordner 1112019 GTU__|Abby Waite 912019 GTU
1172013 GTF,
1112015 GTU.
212017 GTU,
1272009 GTF, 912018 GTU, 212017 GTF,
Gorzycki Cathryn Mitchell YES 2001 YES 3% 95% 94% 4% 100% NO YES YES |INCOMPLIANCE |Patti Hodges 2/2017 GTU__ | Corinne Oh 12/2019 GTU_|Carrie Ryan_|9/2018 GTU
712014 GTF, 1112015
1212014 GTU, 712014 GTF, GTF, 412018
1212015 GTU, [Roxanne Lopez- (1212014 GTU, |Colette GTU,
Kenisha Cab YES 2016 YES 100% 100% 100% 84% 20% YES YES YES  |EXEMPLARY |Christopher Aparicio |12/2017 GTU _|Rodriguez. 412018 GTU ' |Roland 1212010 GTU
1212011 GTF, Natalie
Lamar Megan Tesano YES 2018 YES 91% 100% 95% 73% 80% YES NO YES Judith Be 1412018 GTU __|Staret Mewili Preston Rotondo
Monica De La Garza- out oF 12013 GTF,
Martin Conness YES 2017 Yves 21% 86% 54% 82% 20% NO NO YES  |COMPLIANCE |Kristel Sans 1112018 GTU
1012004 GTF,
2015 GTU
212017 GTF, 2017 GTU
1412018 GTU, |Barbara Goodin- ~ [4/2018 GTU.
Mendez Joanna Rowley YES 212019 YES 92% 100% 96% 75% 80% YES YES YES  [EXEMPLARY |Lydia Araujo 1212019 GTU_|Clark 1212019
1072008, 62016 GTF.
Emily Blouin, GTF 3120, 1212018, 112019 GTU, |Katherine
Murchison Beth Newton YES 2002 YES 9% 100% 96% 89% 20% YES YES YES  |EXeMPLARY |GTU 1022019 Deanna Mah 1212019 Kady Maxwell [2/2020 GTU_|Plifka
1172014 GTF,
1012015 GTU.
11/2016 GTU. 1072008
1212017 GTU, GTF, 412018
ouT oF 212019 GTU, GTU, 212019
0 Henry [ Maslo Malott YES 2018 YES 77% 50% 64% 81% 0% NO NO YES  [COMPLIANCE |Rachel Price Cristina Tores 712019 GTU | Amy Tumer |GTU



https://docs.google.com/document/d/e/2PACX-1vTcNO40uHRZmp_2Zz1jIv3_s7mKEbAjXB8vbbTQ86FdIvLPMLOZKm7RtypvdFrP7kH9A0hsYAZAh2hv/pub
https://docs.google.com/document/d/e/2PACX-1vTcNO40uHRZmp_2Zz1jIv3_s7mKEbAjXB8vbbTQ86FdIvLPMLOZKm7RtypvdFrP7kH9A0hsYAZAh2hv/pub

CLICK THE HYPERLINKED STATEMENT BELOW:

individual questions and assist:
Principal:6-he [ Counselor: -1
Campus T Upduie | GT Update | _Final Rating
State State
Standard Exemplary | Exemplary
Revised Texas State Plan 581 591
Date 0500120 05101120
Atleastone
Requirement 100% Required | counslor Counselor Training Counselor Training | Counselor | Training |Counselor| Training | Counselor | Training | Counselor | Training |Counselor| Training | Counselor | Training
ouT oF 112017 GTF,
Paredes Vicente Selazarnterim | _YES 2017 Yves 4% T4tk 74t 90% 100% NO Yes YES  |COMPLIANCE |Belinda Garces 92017 GTU__ |Ramiro Perez _|212019 GTE.
out oF
sadler Means Christina Almaraz-Oniz | YES 2017 No a2 2% o7% 83% 0% No NO NO  [COMPLIANGE |Karen Temy Jessica Jurad
112017 GTF, 22017
412014 GTU, GTF. 612013
212015 GTU, 312016 GTF. GTU, 2014
1112015 GTU, 612016 GTU, GTu,
1412018 GTU, 412018 GTU, 1212017
312019 GTU, 212019 GTU, GTU, 312019
712019 GTU, 712019 GTU, GTU, 912019
smait Mathew M. Nelson Yes 2015 ves 03 o7 o5t Ba% 0% Yes Yes YES  |EXEMPLARY |Carmen Casteneda |9/2019 GTU 1212014 GTF_|Cynthia Diaz_|9/2019 GTU' |Sarah Krier |GTU
ouT oF
Web Raui Sanchez YES 2014 No 423 955, o3, 563 O NO NO___|COMPLIANCE __|Roxanne Contreras Gayiene wiaite
72017
GTF,
212013 GTF, 1212016 GTF, 212019
1112015 GTU, 112017 GTU, 712015 GTF, Jacey 2017 G1U, 112015 GTF,
1212017 1212017 GTU, |Luke 212018 GTU, |Sarah Sayior-  |GTF, 212019 |Melinda Van [9/2019GT |Margarita (212018 GTU,
Akins Tina Salazar Yes 2013 Yes o7 o7 o7 o1 100% NO Yes YES |INCOMPLIANCE |Shaiondia And 372015, Kesing [3/2019 GTU ' |Murphree  |3/2019 GTU. [Nickel __|212010 GTF, |Carroll | GTU Horn u o 372019 6TU
612016 GTF, GTF, 112017
412014 GTU, 61U, 2016
112015 GTU, GTU. 1012016
1912005 GTF, 1012011 GTF, 412016 GTU, 1212017 GTF,
612013 GTU, 612013 GTU, " |Susan 412018 GTU, |Garetn ~ |GTU, 1/2019 |Natalle San (912014 GTF. 112019
Anderson Sammi Harrison YES 2018 ves 0% 100% 0% 93% 100% No Yes YES |INCOMPLIANGE |Rebecca Lyons 12019 GTU"_|Geoffrey Harter _[112019 GTU | Devaney [12019 " |Howood _|GTU Miguel __|1/2019 GTU 61U
122076
GTF,
12,2017
1012008 GTF, 112015 GTF, 42018 GTF, GTU,
1412018 GTU. 412018 GTU, 12/2019 972018
012018 GTU, 212019 GTU, U, U,
Austin Amy Tayior YES 2011 Yes 100% o8% 09% 100% 100% No Yes YES |INCOMPLIANCE |Karina Reyna 1212010 GTU_|Sherr Patton-Grubb Kol Blake (Gay Myriok | 1212019 GTU | CamilleNix | 1212010 GTuLisa Reza _|772016
272076
GTF,
102017 1012017
Heather Kimberly  |GTF. 312019 32019 a1U, 312019
Bowie Mark Robinson YEs 2017 Yes 85% o83 o1 ao% %0% YES Yes YES  |EXEMPLARY |Liana Cox 212019 GTE_ | Galler 212019 GTF |Gibert | GTU Clare Smith 22019 GTE |KimLibby |GTF __[Laura Loza|GTU
ouT oF 1212019 GTF, Courtney
Crockett Yes 2012 Yes 66% 6% 1% a6t %0% NO Yes YES  |COMPLIANCE |piana Moore 12/2019 GTU | Michael Quintana _|212017 GTF | Amy Rogers_|2/2001 GTF_|Wortham _|312017 GTF
172017 GTF,
412018 GTU,
out oF 12017 GTF,  |Eiizabeth Ghang- (212019 GTU, 512003 GTF, |Jacqueline
Eastside Memorial Miguel Garcia Yes 2018 Yves 6% 100% 8% o1% 100% NO YES - AVID YES  |COMPLIANCE |Sandra Alcor 412018 GTU_|ven 52019 GTU"_|Jeff Healey 412018 GTU |Yekpabo ~|412018 GTE
9/2002 G
672018 GTU, | DeLoach- 1212008
Garza Linda Webb YES 2001 ves 0% 100% 85% Bt 0% NO Yes YES |INCOMPLIANCE |Yvonne Espinoza Linda Robert 612019 GTU_|Jackson 612019
lma Gonzalez
1112012
972012 GTF. oyria Juiia GTF,
L steve Covin YES 1212019 ves 8a% outh o1 o2% 100% NO NA NA_|INCOMPLIANGE Teresa Holcombe _|10/2016 GTU |Nydia Ortiz Rodriguez Romero _|10/2016 GTU
32016 GTF,
812016 GTU, 212019
1212017 GTF, 412018 GTU, oF,
1112018 GTF, 412018 GTU,  |vyasar Jamie Carcle  [3/2019 GTU, 122010 |Olga
Lasa c YES 2018 Yes 03 0% 023 o1 100% NO YES |INCOMPLIANCE |Constance Solorio 1112010 GTU_|SandiWoodrow _[112019 GTU__|Ganesan Kocian __|212010 GTE_|WcPherson GTU |Astiey Rios |GTU __|Avarado
- ouT oF [Vanesia
LBy on Baile No Yes 7% 1% o7% o0% 100% NO NA YES  |COMPLIANCE |Darien Garcia-Pena |1012011 GTE_|Sonia Baker Erin Hal [Wright
1112013 GTF,
1212000 GTF, 014 1012007
out oF 1112013 GTU, Daniela heley 3 Cistela  |GTF, 412018
MeCallum Brandi Hosack YES 2016 Yves s3% 9% o6% o1 100% NO YES  |COMPLIANCE |Loren Loera (c: 372015 GTU | Mickey Folger Galvan Goldstein | 1212019 GTU | Garcia T
92014 GTF.
Robert lAursha 22013 GTF, [Tasha 1112018
Sterlin MeGruder YES?2018 | YesBurton 3% 9% Bt Bt 0% NO YES |IN COMPLIANCE |Jackiyn Cury Brianna Rosenblatt_|10/2006 GTF |Waldon _|11/2018 GTU|Burion __|GTU. 111200
972008 GTF,
612016 GTU,
1112016
512001 GTF. GTU,
1012016 GTU. 1212017
1212017 GTU, GTU, 92018
372019 GTU 22019 GTF. |Christena[GTU, 712019
Richards Kiistina Waugh YES 2018 ves 86% 76% B1% 83% 0% NO YES |INCOMPLIANCE |Amy Bryant 712019 GTU__|Jane Howk 712019 GTU_|Rutz cTu
372015 GTF.
972014 GTF. 1112015
out oF 1112015 GTU. [Laura ) saime 42002 GTF,
Travis Ghisina Hantgin YEs 22019 ves 53% a2% o8% B1% 100% NO ves  |cOMPLIANCE |soBeth Guera Brian Wennberg 1112018 GTU' |Hammit | 1012019 GTu | Garcia Steavenson |11/2015 GTU
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Comprehensive Needs Assessment

Technology

Technology Data Sources

District Family Survey results
Staff (TELL) Survey results
Student Survey results

Technology Strengths

100% of those surveyed believe our school is provided instructional resources commensurate with student needs

Technology Weaknesses

lack of updated equipment for virtual learning. Online learning PD and continued support for teachers and staff.

Technology Needs

89% of teachers believe they have adequate access to instructional technology, including computers, printers, software and internet

Technology Summary

GMS will continue to implement thoughtful and developmentally appropriate use of technology with students. Teachers have gone above and beyond to create engaging and
rigorous curriculum via BLEND and google classroom. Students and families are supported online and during face to face instruction.
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Gorzycki Middle School

Goal 1. (Social and Emotional Learning (SEL)) Reunite, Renew, and Thrive: Social and Emotional Learning (SEL) Roadmap for Reopening School

Objective 1.  (SEL Critical Practice 1) Take time to cultivate and deepen relationships, build partnerships, and plan for SEL.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Build a campus SEL team that provides Administrators, Campus monthly (L)Campus BTO, (L)SEL Criteria: BLEND course
weekly SEL lessons and activities to teachers. |Committees Activities, (O)3 Signatures completion
Model SEL activities with teachers during Practices implementation of SEL campus
meetings. Create welcoming rituals and wide
optimistic closings. Students and teachers student and teacher weekly
participate in reflection surveys (Target Group: participation in SEL activities
All) (Strategic Priorities: 1) (ESF: 1,1.1,3) students complete reflection

survey after SEL lesson
Faculty meeting agendas
PD agendas

Sown to grow mood meter

12/16/20 - Some Progress
10/15/20 - Pending
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Gorzycki Middle School

Goal 1. (Social and Emotional Learning (SEL)) Reunite, Renew, and Thrive: Social and Emotional Learning (SEL) Roadmap for Reopening School

Objective 2.  (SEL Critical Practice 3) Create safe, supportive, and equitable learning environments that promote all students' social and emotional development.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Students acquire knowledge and skills Administrative Team, SEL monthly (L)Campus BTO, (L)SEL Criteria: BLEND course
necessary to understand and manage Campus Coordinator, SEL Activities, (O)3 Signatures completion
emotions, set and achieve goals, and establish | Committee, Teachers Practices Student SEL reflection survey
and maintain positive relationships. PD agendas
BLEND SEL activities/lessons for campus Faculty meeting agendas
Excel teachers to use with students Student Survey
3 Signatures Practices (Target Group: All) Tell Survey
(Strategic Priorities: 2,3) (ESF: Mood meter
1,1.2,2,2.1,4,4.1)
12/16/20 - Some Progress
10/15/20 - Some Progress
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Gorzycki Middle School

Goal 1. (Social and Emotional Learning (SEL)) Reunite, Renew, and Thrive: Social and Emotional Learning (SEL) Roadmap for Reopening School

Objective 3.  (Social Emotion Learning PD for campus teachers) To provide ongoing, embedded professional development to teachers and staff on the
implementation of SEL strategies.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation

1. Provide ongoing embedded PD for campus |Academic Leadership Team, monthly (L)Campus BTO, (L)SEL Criteria: Faculty meeting agendas

teachers and staff through faculty meetings, Administrative Team, Campus Activities PD agendas

GCAB meetings, department meetings, Kid Leadership Team, Counselor, GCAB Agendas

Day team time (Target Group: All,AtRisk) SEL Campus Coordinator, SEL Kid Day/PLC agendas

(Strategic Priorities: 1) (ESF: 1,1.2) Committee
12/16/20 - Some Progress
12/16/20 - Pending
12/16/20 - On Track

DMAC Solutions ® Page 24 of 36 7/12/2021



Gorzycki Middle School

Goal 2. (GT Professional Learning) In 2019-2020 school year we received compliance rating for teacher professional development. We did not reach or goal of
100% participation for teacher GT professional learning 30 hours foundations and 6 hour update. 2018-2019 we had 94% completion in this area.

Objective 1.  (Professional Learning for campus staff.) Ensure that 100% of our core teachers complete either the 30 hours Foundations training or their 6 hour

update.
Activity/Strategy Person(s) Responsible Timeline Resources Evaluation

1. Campus will use professional development |[GT Advocate February 28 2021 | (F)2019-2020 GT Accountibility, |Criteria: HCP

days to ensure teachers complete GT 6 hour (L)GT PD 11-3-20, (L)GT Teachers GT certificates upon

update or register and begin GT 30 hour teacher feedback for identified |completion.

Foundations training (Target Group: GT) students Teachers complete feedback on

(Strategic Priorities: 3) (ESF: 4,4.1) newly identified students
Faculty meeting agendas/PD
agenda
12/16/20 - Completed
10/15/20 - Pending
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DMAC Solutions ®

SY 20-21 CIP Developers List

Name

Position

Mitchell, Cathryn

Campus Administrator

Black, Whitney

Campus Administrator

Summers, Benjamin

Campus Manager

Almaraz-Ortiz, Christina

campus manager

Bowen, Griselda

classified representative

Hawkins Decaire, Chloe Teacher
Ledak, Stephanie Teacher
Mazac, Emily Teacher
Mielke, Lisa Teacher

Rathsack, Arrion

no campus participant Co-Chair
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3 SEL Signature Practices - Blend Course
Resources

The three SEL signature practices create conditions for growth and
learning across all SEL competencies, while using culturally responsive
strategies to help support collaborative environments, for both students
and adults. When used consistently, the three signature practices create
conditions for growth and learning across all SEL competencies, while using
culturally responsive strategies to help create collaborative environments.

1. Welcoming Rituals

All Levels
o Develop a check-in process: Greet every student at the door,
offering them choice on a greeting, or use a chart to place a sticky
with the students name (i.e. RULER chart)
o Welcoming_Ritual Smore: This Smore offers a variety of resources
and suggestions of Welcoming Rituals for the remote environment
o Ice breaker questions for elementary and secondary students.

Elementary Students

o Pk-5 Welcoming Rituals
o Implement Morning_Meetings into your classroom experience
i. To learn more about Morning Meetings, please check out
that BLEND course.

o Second Step: Using the greeting activities within the daily lessons
as springboard to create something that is meaningful for your
classroom community and reflects your students needs and
experiences

Secondary Students

o SPARK Community Game
o Community building activities for teens
o School-Connect: Using the greeting activities within the daily
lessons as springboard to create something that is meaningful for
your classroom community and reflects your students needs and
experiences
Adults

o Ice breaker questions for adults
o Virtual Work Environments
i. Best virtual team building_activities for remote staff



https://www.smore.com/mydeh
https://www.signupgenius.com/school/icebreaker-questions-clubs.cfm
https://drive.google.com/file/d/1HFB1Qoh297QpZgN-7f5jFnvrD9MFACEM/view?usp=sharing
https://spark4community.com/about/
https://nobelcoaching.com/team-building-teens/
https://museumhack.com/list-icebreakers-questions/
https://www.atlassian.com/blog/teamwork/virtual-team-building-activities-remote-teams

ii. 35 Great Team Building Activities

2. Engaging Pedagogy

Engaging strategies for students or adults:

o

o

In-person environment:
= Turn and talk with a shoulder partner
= Journal
= Popcorn convo
= Small group discussion

= Padlet
= Kahoot!
= Flipgrid

= Think-ink-pair-share
= Mentimeter

Virtual environment:
=  Break out rooms
= Zoom whiteboard
= Chat feature
= Think-ink-share

= Padlet
= Flipgrid
= Kahoot!

= Mentimeter
= Virtual Learning Activities

Brain Breaks for students or adults:

1.

2.

3.

Brain Breaks: Take a break from content. Regular, short breaks
can help them focus, increase their productivity, and reduce their
stress.

e Brain Break Activities

e 50 Educational Brain Breaks Your Students will Love

Take a Mindful Moment

6 GIFs to Help you Relax
Liberate Meditation
Headspace for Educators
Stop, Breathe, Think

O =

Institute an Equity Pause:

An equity pause allows you and your team to slow down and
reflect on the actions, emotions, and insights that impact us as
designers and humans. It also provides time to remind ourselves



https://museumhack.com/virtual-team-building-for-remote-teams/
https://www.hollyclark.org/2020/04/21/virtual-learning-ideas/
https://drive.google.com/file/d/1uL-VyWBxt1zMkm3F-eBI2UzFrrCBMW7E/view?usp=sharing
https://www.weareteachers.com/brain-breaks-for-kids/
https://www.mondaycampaigns.org/destress-monday/6-gifs-to-help-you-relax
https://liberatemeditation.com/
https://www.headspace.com/educators
https://www.stopbreathethink.com/educators/

of our shared goals/practices in support of equity and inclusion.
3. Optimistic Closure

o 22 Powerful Closures (all ages)

o Closing Activities (secondary)

o Use a closing quote that ties to the information or tone of the
material shared.

o Circle back to greeting activity and put a twist on it!

4. Additional Resources:

o 3 Signature Practices booklet by CASEL
o Signature Practices Handout for students
o Signature Practices Handout for adults



https://drive.google.com/file/d/1PbErUDFjz0s1T1yCuyQbeDhL60NhlN4K/view?usp=sharing
https://docs.google.com/document/d/1Ymv0yRloRhKWKL92XiENOyiNPETUCNEgzA4Ub63hjjE/edit?usp=sharing
https://schoolguide.casel.org/uploads/2018/12/CASEL_SEL-3-Signature-Practices-Playbook-V3.pdf
https://drive.google.com/file/d/1SV4CS9XrTHhOSD2H0zojOv3F50mnwX83/view?usp=sharing
https://drive.google.com/file/d/1C-C2jbK6jLXbzdaUHepeIOtTVj32b90Y/view?usp=sharing

2020-21 Campus and Targeted Improvement Plan Checklist: Gorzycki (62)
Refer to the Notes column for requirement criteria. Required data should be addressed somewhere in the CIP/TIP.

Indicator Data Source 2018-19 2020-21 Goal
2019 State Accountability Ratings
State Overall Scaled Score TEA 94 91 No Data TBD
State Domain 1: Academic Achievement Scaled Score TEA 94 94 No Data TBD "
i i 2018-
State Domain 2, Part A: Student Growth Scaled Score TEA 84 81 No Data TBD Required tollie Stdiassed if SNy 2015
19 scaled scores were less than 70.

State Domain 2, Part B: Relative Performance Scaled Score TEA 79 80 No Data TBD
State Domain 3: Closing the Gaps Scaled Score TEA 95 85 No Data TBD

- 2 — - T
Consistently Underperforming/Historically Underserved Student TEA _ o No Data - xmnc_._.ma ﬁ.v be mngﬂmmmmn_ if any groups
Groups were identified in 2018-19

2019-20 Strategic Plan Scorecard Goal 1: Increase student achievement through a strong literacy foundation for all.

% of m:m.__m: Learners at Advanced High or made one year of TELPAS No Data RequlFad iF <36
Composite Progress

2019-20 Strategic Plan Scorecard Goal 2: Ensure personal development and critical thinking skills through excellence in learning experiences.

GPM 2.5. SY 2020-21 goal pending

Campus SEL implementation survey score SEL Survey No Data finalized Strategic Plan Scorecard.
Recommended if MS/HS <50, ES <61

2019-20 Strategic Plan Scorecard Constraint 3: Do not allow the district to conduct itself in an inequitable or discriminatory manner.
% African American students enrolled in Gifted/Talented (GT) CPM 3.3. SY 2020-21 goal pending finalized

programs TEAMS 17.9 18.5 No Data 180 Strategic Plan Scorecard.
% Hispanic students enrolled in Gifted/Talented (GT) programs TEAMS 135 14.1 No Data TBD S w..b. SY 2020-21 goal pending finalized
Strategic Plan Scorecard.
My classmates treat me with respect Student
7 PM 3.5. SY 2020- ing finali
My classmates show respect to each other Climate NA 86 90 TBD CPM 3.5 21 goal pending finalized
) Strategic Plan Scorecard.
My classmates show respect to others who are different Survey
. Stud .6. - ing finali
#hpmssuspansions (all stuterts) u .m:ﬂ 18 21 it TBD CPM w.m SY 2020-21 goal pending finalized
Services Strategic Plan Scorecard.
Physical I CPM 3.7 Required to be addressed if
Campus rating on the Coordinated School Health (CSH) Survey y . Exemplary Exemplary No Data P : ¥ 2018-19 was not Exemplary or
Education Recognized -
Recognized
Required to be addressed if 2019-20
was not Exemplary or Recognized.
Ratings for campuses with extenuating
Campus' rating on the current year's GT Campus Accountability Advanced RIS — cirinlistic Exemplary or | circumstances will be recalculated after
Monitoring Plan Academics P Eeary P Recognized buildings reopen. No one has been

penalized in existing calculations for not
completing tasks because they could
not return to their campuses.

Campus and District Accountability Page 1 Published: 9/11/2020
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