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When determining the appropriate assessment to be used as a final assessment in the SLO process, it is

important to select one that most closely aligns with the desired outcome, provides assurances that students

will be accurately assessed, and builds trust with the parents and community.  If it is decided that one of the

AISD identified assessments is not ideal, the following information will be helpful in successfully designing

or selecting a teacher developed assessment.

Commercially Available

Should be clearly aligned

with stated objective

What are the District/State objectives to

be taught? (TEKS/IPGS)Link to TEKS/IPGS

Should measure the most

important and significant

aspects of the stated objective

and show student growth

• How are validity and reliability standards being met?

• How is student learning assessed?

• How are influencing factors such as cultural bias,

gender, language of origin, controlled vocabulary,

assessment conditions, and response mode affected?

• How will student growth be measured?

• Will there be pre/post tests?

• What data will comprise the pre-assessment?

• Which baseline assessments will be used?

• Is there sufficient information with which to make

dependable judgments about rigorous student learning

related to the learning objective? Link to DEFINITIONS

When performance based, should

provide a valuable learning experience

and be clearly aligned with the desired

objective outcome so extraneous or

unintended variables are not measured

• What “Best Practice” and research have been reviewed

related to assessment development?

• Has consideration for the use of Backward Design,

Bloom’s Taxonomy, Socratic method, and others been

given?  Link to RESOURCES

When using scoring rubrics, should be

aligned with the stated objective and be

written in specific and clear language

that the students understand

• Do number of points make sense and is separation

between score levels clear?

• Are criteria clear in terms of observable behaviors or

product characteristics?

• Can two raters assign consistent scores using the rubric?

Should be selected or developed by and for

several teachers’ use instead of individual

teachers creating assessments for their own

students

• Which grade level or department teams?

• How will results be normed or compared?

• Are there assurances against cheating ?

• Do results fit timeline for pilot so growth over

time can be measured?

• Does the assessment have peer and principal

approval?

Teacher Developed


